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1. FEATURED WEBINAR & RELATED RESOURCES:

lllinois ABLE Accounts Webinar (7/31/17 from 1-2:30) with Robert Baron, Senior Advisor in the office
of lllinois State Treasurer Michael Frerichs

Section 529A of the Internal Revenue Code, passed by Congress in 2014, allows for states to establish
tax-advantaged savings vehicles to assist persons with blindness or disability save for the future without
putting their federal means-tested benefits at risk.

The lllinois State Treasurer is the administrator of lllinois’ 529A program, called Illinois ABLE, which is a
partnership of 15 states to provide the most robust ABLE services at the lowest cost to beneficiaries. This
multi-state partnership is called the National ABLE Alliance and represents roughly one quarter of the US
disability population.

The program is flexible to users who wish to invest or simply to save their money free from putting their
federal benefits in danger, with six simple-to-use investment options and one banking product.

Join WebEx meeting
Meeting number (access code): 803 332 613
Meeting password: 8e2GdkTG

Join from a video system or application
Dial 803332613@illinois.webex.com

Join by phone



https://illinois.webex.com/illinois/j.php?MTID=mfb76706b3db960552b30409377180b48
sip:803332613@illinois.webex.com

+1-415-655-0002 US Toll

Global call-in numbers

Can't join the meeting?

e LEAD Focuses on the Connection between the ABLE Act and Employment
This past quarter, the LEAD Center conducted substantial work to educate disability-related
stakeholders about how having an ABLE account can assist a person with obtaining and maintaining
competitive integrated employment.
Continue reading "LEAD Focuses on the Connection between the ABLE Act and Employment "

o LEAD PARTNER: ABLE National Resource Center
To celebrate The ABLE National Resource Center (ANRC) is a collaborative that brings together the
investment, support, and resources of some of the country's most influential national disability
organizations to accelerate the design and availability of ABLE accounts. Founded and managed
by National Disability Institute (NDI), ANRC's goal is to provide consistent, reliable information
concerning the benefits of an ABLE account. ABLE accounts, created as a result of the Achieving a Better
Life Experience Act of 2014 (ABLE Act), are tax-advantaged savings accounts for eligible individuals with
disabilities.
Continue reading "LEAD PARTNER: ABLE National Resource Center "

e The ABLE Act and Employment: Strategies for Maximizing the Effectiveness of the Achieving a
Better Life Experience (ABLE) Act as a Tool for Financial Stability and Employment Outcomes of
People with Disabilities

2. WEBINARS:

e Webinar: Exploring and Involving a Person’s Circle of Support to Improve Their Health and
Recovery

July 26, 2017
3:00 - 4:30 PM EDT



https://illinois.webex.com/illinois/globalcallin.php?serviceType=MC&ED=591347752&tollFree=0
https://help.webex.com/docs/DOC-5412
http://leadcenter.us6.list-manage2.com/track/click?u=bb0c478f9803ed67c40eec568&id=393155ec90&e=610df9f12d
http://leadcenter.us6.list-manage1.com/track/click?u=bb0c478f9803ed67c40eec568&id=b61986447a&e=610df9f12d
http://leadcenter.us6.list-manage1.com/track/click?u=bb0c478f9803ed67c40eec568&id=4cdabb33ed&e=610df9f12d
http://leadcenter.us6.list-manage1.com/track/click?u=bb0c478f9803ed67c40eec568&id=4cdabb33ed&e=610df9f12d
http://leadcenter.us6.list-manage1.com/track/click?u=bb0c478f9803ed67c40eec568&id=4cdabb33ed&e=610df9f12d

Presenters
e Tony Salerno, PhD, National Council for Behavioral Health
e Barbara Green, PSA Behavioral Health Agency
Register for free at: https://goto.webcasts.com/starthere.jsp?ei=1152858&tp key=40d982793b

Exploring and involving a member of a client or patient’s social network requires skills that are often not
taught in school. Join the SAMHSA-HRSA Center for Integrated Health Solutions for a webinar on July 26,
2017 that will provide an overview of the steps involved in the ‘Consumer Centered Family Consultation
(CCFC)’ approach and the tools available to support staff.

CCFC, which is rooted in principles of recovery, is an easy to use approach that assists staff to engage
consumers in identifying:
e Who they would like to assist them with achieving a specific recovery or wellness goal
e How to reach out and invite the family or another person in the consumer’s network to
a session
¢ How to successfully facilitate a session with the consumer, the identified support person
and the staff person.
In this webinar, participants will:
1. Recall why family support is important
2. Identify the 3 phases of the Consumer Centered Family Consultation (CCFC) approach
3. Identify their next steps to implement a consumer’s circle of support
Please note the following:
e Registration is free and closed captioning is available upon request.
e The audio for this webcast is via computer speakers and not telephone. We recommend using
external speakers for desktop computers to ensure best audio quality. Test your system here >>
e The SAMHSA-HRSA Center for Integrated Health Solutions does not provide certificates of
attendance or continuing education credits for webinar attendance.

e Peer Support — Then and Now
Friday, July 28
(12:00 ET [ 11:00 CT [ 10:00 MT [ 9:00 PT)

Beth Filson: iNAPS Executive Consultant



http://ncbh.msgfocus.com/c/1gQWzjKI1mVfkspP8m8lHGOlw
http://ncbh.msgfocus.com/c/1gQWDj63s6gKira0ZVwHqFqr7

Beth Filson joins iNAPS as Executive Consultant this year. Her experience developing the peer work force
spans nearly sixteen years. In this webinar, she will provide a long-distance view from the early days of
peer support work when Georgia was the first state to win Medicaid approval for peer services, to the
present day proliferation and recognition of peer support on the international stage. Peer support
continues to evolve and grow, and with it, a new understanding of what makes peer support unique,
and its power to aid in healing.

Click here to join the Webinar on Friday, July 28

(12 Noon Eastern | 11 CT | 10 MT | 9 PT)

Meeting number: 318 791 587

Meeting password: optum

(No pre-registration required)

e The Role of Lived Experience in Dismantling Collateral Consequences Caused by Incarceration
Date: Tuesday, August 1, 2017 | 1:00 to 2:30 PM CDT

REGISTER TODAY!

Putting People at the Center

The Role of Lived Experience in Dismantling

. Collateral Consequences Caused by Incarceration

A WEBINAR

When programs and policymakers include the voices of those whom they serve and directly
impact, their decision-making processes and policies are more inclusive, comprehensive, and
impactful. Our upcoming webinar will lift up how different organizations are partnering with and
learning from people with lived experience to drive policy and systems change in criminal justice
reforms related to employment, housing, and other collateral consequences of incarceration.

Reqister Here >>

« ADA Live! Emergencies: How to Prepare for Them and What to Do
Afterwards
The NIDILRR-funded Southeast ADA Regional Center will host a webcast, Emergencies:
How to Prepare for Them and What to Do Afterwards, August 2nd, 1-1:30pm ET, the latest
episode in the ADA Live! series. Presenters will discuss what anyone should do in an
emergency, and specifically what people with disabilities should do before, during, and after
an emergency. No registration is required and guestions may be submitted in advance.



http://inaops.us1.list-manage.com/track/click?u=51b36716b2359e9a96d7ae4df&id=9a0e3c3e6c&e=1f41046a6b
http://action.heartlandalliance.org/site/R?i=irLeWaeHgaM9BokJRlNGjA
http://click.icptrack.com/icp/relay.php?r=109806153&msgid=863037&act=G1NK&c=654309&destination=http%3A%2F%2Fwww.adasoutheast.org%2F
http://click.icptrack.com/icp/relay.php?r=109806153&msgid=863037&act=G1NK&c=654309&destination=https%3A%2F%2Fwww.adalive.org%2Fepisode47
http://click.icptrack.com/icp/relay.php?r=109806153&msgid=863037&act=G1NK&c=654309&destination=https%3A%2F%2Fwww.adalive.org%2Fepisode47
http://click.icptrack.com/icp/relay.php?r=109806153&msgid=863037&act=G1NK&c=654309&destination=https%3A%2F%2Fwww.adalive.org%2Fsubmit_question

e Diversity & Inclusion in Faith Communities

Meeting Description:

Is there a need to consider diversity and inclusion
strategies in the faith community? Diversity and
inclusion has increasingly become a focal point for
businesses, educational institutions and service
organizations.

During this webinar we will discuss the following:

e How diversity represents the various
combinations of human difference, e.g.,
learning styles, life experiences, race/ethnicity,
gender, political, national origin and other
factors.

e The importance of inclusion in faith
communities which includes the active,
intentional on going engagement with
diversity, i.e., employment, service, other
systems.

Regardless of the definition of faith community —
denomination, church, synagogue, mosque or some
other format or expression of faith — diversity and
inclusion factors play a critical role.

Organizations are made up of a diverse group of
individuals from different cultural backgrounds,
socioeconomic levels, educational levels, abilities, etc.
The spiritual leader of the organization along with
other leaders/workers and the individual members of
the organization carry a set of conscious and
unconscious biases, thoughts and feelings about
others within the group and outside of the group. This
can impact the organization as well as the life
experiences of individuals within that faith community
in a positive and or negative manner.

Diversity and inclusion is an
important element in the success and

experiences of all faith communities.

Rev. Deborah Burris, M. Div.
Diversity Consultant

Date: Wed, Aug 9, 2017
Time: 10:30 AM CDT
Duration: 1 hour

Host(s): Jermine Alberty

Presenter Information

About Rev. Deborah Burris, M. Div.
Rev. Deborah J. Burris earned her
Master Divinity from Eden Seminary
and is the Chief Diversity Officer at the
University of Missouri — St. Louis.

In this capacity, she provides
administrative leadership for equal
opportunity and diversity for UMSL
and counsels the chancellor, senior
administrators, faculty, staff and
students concerning equal
opportunity issues.

She brings to her position over 30
years of higher education experience
working in student development,
human resources and equal
opportunity/diversity administration.
Advancing opportunities for women
and other underrepresented groups
has been at the core of her career.
She currently serves as co-chair of the
Chancellor’s Cultural Diversity Council.
Ms. Burris earned a Master of
Education in Educational Leadership &
Policy Analysis from the University of
Missouri Columbia and an
undergraduate degree from St. Louis
University in Organizational
Development.



https://cc.readytalk.com/r/4g8ephwd4457&eom

or click here to register

e PEAT Talks: Making Tech Fields Accessible
Thursday, August 17, 2pm-3pm ET WEBINAR
EvoXLabs founder Ather Sharif will discuss his experiences in making tech-focused workplaces more
inclusive, from building technology solutions to how and why EvoXLabs developed a partnership with
Access Computing at UW that connects students with disabilities with mentors and internships in tech.

Register Now

Evidence-Based Strategies for Serving Jobseekers and Workers with Disabilities and Chronic
Health Conditions

Register Now
Human services and workforce development programs have a critical role to play in supporting work

for people with disabilities and chronic health conditions. Fortunately, there are many evidence-
based strategies for helping these clients prepare for, attain, and retain employment. This webinar
will highlight three such strategies being implemented in Washington and North Carolina.

The Washington Department of Social and Health Services is piloting a Supported Employment
program which assists individuals with mental illness in choosing, acquiring, and maintaining
competitive employment. Because this pilot uses braided funding of both TANF and non-TANF, job
coaches can continue to support the client after the job has started - for as long as they are needed.
Researchers at the University of North Carolina have partnered with local human services agencies
to show how public health nursing interventions can improve employment outcomes for job seekers
and low-wage workers with chronic health conditions.

North Carolina’s Department of Health and Human Services has implemented Project SEARCH, a
strong evidence-based model for transitioning youth with disabilities into competitive employment,
within its own department.

Presenters:
Tarimah Williams, TANF/WorkFirst Program Manager
Economic Services Administration’s Community Service Division (CSD)
Washington Department of Social and Health Services

Melodie Pazolt, Recovery Support Services Supervisor
Behavioral Health Administration
Washington Department of Social and Health Services

Alice Farrar, Interim Chief of Employment Services and Program Development
North Carolina Department of Health & Human Services’ Division of Vocational Rehabilitation

Shawn Kneipp, Associate Professor
UNC at Chapel Hill’s School of Nursing



https://cc.readytalk.com/r/4g8ephwd4457&eom
http://www.peatworks.org/var/www/peatworks.org/web/sites/all/modules/civicrm/extern/url.php?u=1635&qid=118506
http://www.peatworks.org/var/www/peatworks.org/web/sites/all/modules/civicrm/extern/url.php?u=1636&qid=118506
http://www.peatworks.org/var/www/peatworks.org/web/sites/all/modules/civicrm/extern/url.php?u=1637&qid=118506
http://www.peatworks.org/var/www/peatworks.org/web/sites/all/modules/civicrm/extern/url.php?u=1635&qid=118506
http://link.confedge.com/wf/click?upn=PHtZKqKLwjyDhRz4-2FxIdEqgHS0Na1jpkskDqI3RWc87HHazF0sLjjUBmXNcUgDMx3uVtREO9tLybwTvkgcWG-2FEW0cP7OveSpoIU67fe-2B5atkDIRrGOmZy89-2FcMnB2tMUmnXjD0U9aTxIAiZvKzr3hg-3D-3D_ex8vQtdTEwGKc274NFeZlCAD5HcXN1KgYBnJ7NL7r72XZJs4EU5Huw-2BWZp36Zx9J5SMSmlIUzYXCUrrHGuZs3vAvfzpsVNIk-2BNmu-2BLkMOIhOoT12y77I-2FdShCyZAkCCrSxnxUWbnZfdFo9b9uhXA1pfSPTAtVUT5NBNOJHBGIxSu-2FpvlM59wvGz9jtZzJ-2Fs6MT2jAqOhW1shd3-2BkrelauyYXhWrJHfzS6G5dFIsoLey3I1-2F0vmrIn14QZAVzGwjISTxR-2FJgtJkCmF2eQq7AuPM0O-2Br-2BiYRrVF4EpLo5-2B0XMGEM4lLjWHWBKJ-2F7z5jV4L
http://link.confedge.com/wf/click?upn=PHtZKqKLwjyDhRz4-2FxIdEqgHS0Na1jpkskDqI3RWc87HHazF0sLjjUBmXNcUgDMx3uVtREO9tLybwTvkgcWG-2FEW0cP7OveSpoIU67fe-2B5atkDIRrGOmZy89-2FcMnB2tMUmnXjD0U9aTxIAiZvKzr3hg-3D-3D_ex8vQtdTEwGKc274NFeZlCAD5HcXN1KgYBnJ7NL7r72XZJs4EU5Huw-2BWZp36Zx9J5SMSmlIUzYXCUrrHGuZs3vAvfzpsVNIk-2BNmu-2BLkMOIhOoT12y77I-2FdShCyZAkCCrSxnxUWbnZfdFo9b9uhXA1pfSPTAtVUT5NBNOJHBGIxRRpMpAWfwTpGxLp0s4QXx9eGm5SbCUJyKiHlyODA6lpeLDvVbc77tqyOb1xa2g6hSWngJpidQm5uO6ipLKg-2FsYsyX-2FunWGocByFDfiBI9WY1UV8IqooSL0hcKqOO6W2Oz-2BntmSVq5Jwb35JHyUPxkA

Thursday, August 24th
3:00-4:30 pm ET

REGISTER NOW

Brought to you by:
The American Public Human Services Association

Center for Employment & Economic Well-Being

P
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e Thursday, September 14, 1:00 — 2:00 p.m. ET
Webinar: Creating Inclusive Higher Education Work Environments for People with Mental Health
Disabilities

In the higher education workplace environment, policies and practices that support success for faculty
and staff with mental health conditions are also sound management practices that benefit all workers
and employers. During this webinar, hosted by EARN in collaboration with the Higher Education
Recruitment Consortium (HERC), a panel of experts will explore this issue in depth. While geared toward
higher education, the content that will be shared is widely applicable, and employers in all industries are
encouraged to participate. Register for the September 14 webinar.

ARCHIVED:

e Diversity Partners June 29, 2017 webinar archive available now.
“INCLUDING JOB SEEKERS WITH DISABILITIES IN THE WORKFORCE DEVELOPMENT SYSTEM:
IMPLEMENTING SECTION 188”

LISTEN TO THE WEBINAR HERE

The Workforce Innovation and Opportunity Act (WIOA) has presented a new challenge to
workforce development professionals: affirmatively recruit and offer services to more job seekers with
disabilities. This webinar highlights information from the Diversity Partners online modules that can help
workforce development professionals achieve greater inclusion of job seekers with disabilities. Listen to
the requirements of Section 188, and review strategies for building a more inclusive workforce



http://r20.rs6.net/tn.jsp?f=001e2PUw4D9uuaIE2emgtKzP_IqqJPnkDIaU2XBhNkmsPm7uvv4k6QTDzOPiD-zykK_TYxaemGmUTvVLsQ-5Mj50_W0GTJCr0ukqYDDx_zpzKr6uGK_ua1ZgBkLHpEv4SUKPK8utmU0PZnfFLFs3jCvXoLYYJtPFlx1dAyrK5noMfl7D8ErJvxU2tFV4m3ZXUuteyAGhONk5T9EWsrXVEM35spOwHgomDR-1D5Z9KUNLmE4KVXsHcV4o3hINf3ge_pGVKsX4ntJ5tuWuxGutHyNf95_K4yll_ntKVJV4R1bZv4=&c=dsoECo08lIaL0bPeq-b_EEIO9Sr0Srz6tEW5Sb6MwapAKId2h2tZNQ==&ch=mI5tysmReoClBqVh0FgB8nBN9SwfERalyqw54HrFzCi_k8XdJI3WUg==
https://www.list.cornell.edu/t/121680105/77677696/279001/1/
http://link.confedge.com/wf/click?upn=PHtZKqKLwjyDhRz4-2FxIdEqgHS0Na1jpkskDqI3RWc87HHazF0sLjjUBmXNcUgDMx3uVtREO9tLybwTvkgcWG-2FEW0cP7OveSpoIU67fe-2B5atkDIRrGOmZy89-2FcMnB2tMUmnXjD0U9aTxIAiZvKzr3hg-3D-3D_ex8vQtdTEwGKc274NFeZlCAD5HcXN1KgYBnJ7NL7r72XZJs4EU5Huw-2BWZp36Zx9J5SMSmlIUzYXCUrrHGuZs3vAvfzpsVNIk-2BNmu-2BLkMOIhOoT12y77I-2FdShCyZAkCCrSxnxUWbnZfdFo9b9uhXA1pfSPTAtVUT5NBNOJHBGIxSLUGeH-2FNZ0HvjR-2FpF34n65IObvi-2BON2WJn65LbQRU-2FY1NmPii1OnrCUNpE8RKsX0RBvZ0t-2FB-2BPOdDpqjenMQ58F-2FCL0NOo162egVoroEylNWAI3Stn9hGpGna1bveVDTGUOJ804OyulKIJAwYrelRI
http://link.confedge.com/wf/click?upn=-2F2kSRgS1wVBquYALY3V-2FrOpCHOUGhBKMG5AoS67RIQI59wGMjr2ahYfDbrMp6VtUn1mjzouhQe-2F4CEqRDDw8uzN-2BLQP9SU-2Fmef2SVStrlSt-2BTFfYeAjALOETuiRtjFDRgNWPvBfqN2pTyQDtqVauQw-3D-3D_ex8vQtdTEwGKc274NFeZlCAD5HcXN1KgYBnJ7NL7r72XZJs4EU5Huw-2BWZp36Zx9J5SMSmlIUzYXCUrrHGuZs3vAvfzpsVNIk-2BNmu-2BLkMOIhOoT12y77I-2FdShCyZAkCCrSxnxUWbnZfdFo9b9uhXA1pfSPTAtVUT5NBNOJHBGIxRVXUTcIh3MifajzrT-2Fn9kfbaEQYqy7CvmuZoXwaNThmOPrfB3NkAwj4T-2Fbqhzxn1HP51AIf9-2F-2Bb19z5IMNBG4vO3ziujq2Dfx-2B6s8sSJu7gNDdBZigeNg-2BTz-2BWeGJYwNlROzElEtLC7JrByLtxHBCE

Learn more about Diversity Partners

at www.buildingdiversitypartners.org
The contents of this project were developed under a grant from the National Institute on Disability,
Independent Living, and Rehabilitation Research. NIDILRR is a Center within the Administration for
Community Living (ACL), Department of Health and Human Services (HHS). The contents of this
presentation do not necessarily represent the policy of NIDILRR, ACL, HHS, and you should not assume
endorsement by the Federal Government. Copyright © 2016 Cornell University.

e EFSLMP Communications and Branding Strategies For Transition to CIE.
If you were unable to join, you can view it . Meeting materials can be downloaded from the webinar
recording. The unofficial transcript can be found

e The CMS Medicare-Medicaid Coordination Office (MMCO), in collaboration with The Lewin
Group and SAMHSA-HRSA Center for Integrated Health Solutions (CIHS), is excited to
announce an upcoming webinar:

Tools to Support Clients with Self-Management

Goal-setting through action planning, a key element of self-management support (SMS), includes
working with clients and their natural supports to formulate short-term objectives for their health and
develop specific steps for crisis management.

This webinar will explore how behavioral health organizations and providers can implement SMS with
their clients using action planning. Participants will review Resources for Integrated Care’s Action Plan
Selection Guide along with other tools and models for supporting self-management. Following this
webinar, participants will be able to:

1. Define the key elements of action planning with clients to promote self-management;

2. Identify different evidence-based self-management tools, including the Wellness Recovery
Action Plan (WRAP) and the Whole Health Action Management (WHAM) program; and

3. Support conversations with clients on the self-management of chronic conditions and mental
illness using RIC client handouts.

Featured Speakers:

e larry Fricks, Deputy Director, SAMHSA-HRSA Center for Integrated Health Solutions

e Matthew Federici, WRAP Facilitator, Copeland Center for Wellness and Recovery

e Ellen Hochberg, CRSS, WRAP Facilitator, Thresholds, Inc.

e Alexis Estomin, Resources for Integrated Care, The Lewin Group
Recordings of the webinar will be available for online streaming or download at
https://www.resourcesforinteqgratedcare.com. The Resources for Integrated Care website also features
additional resources and tools for providers and health plans.

Please contact RIC@lewin.com with any questions

3. EMPLOYER FOCUSED RESOURCES:



https://www.list.cornell.edu/t/121680105/77677696/249003/2/
http://econsys.us6.list-manage.com/track/click?u=29aa515bd6e4d1a3e196930b4&id=dbdfc1f82a&e=06b38fa139
http://econsys.us6.list-manage.com/track/click?u=29aa515bd6e4d1a3e196930b4&id=400fb17b64&e=06b38fa139
https://www.resourcesforintegratedcare.com/behavioral_health/self-management_support/tool/action_plan_guide
https://www.resourcesforintegratedcare.com/behavioral_health/self-management_support/tool/action_plan_guide
https://www.resourcesforintegratedcare.com/
mailto:RIC@lewin.com

ASKEARN.ORG SPOTLIGHT Reasonable Accommodations
A key component of the Americans with
Disabilities Act (ADA) — passed 27 years ago
this week — is the concept of reasonable
workplace accommodations. These are
adjustments or modifications that enable
qualified people with disabilities to perform the
essential functions of a job. They may also be
necessary to assist a person to apply and
interview for a job. To help employers learn
more, EARN offers a webpage on the basics of
reasonable accommodations, with links to
more in-depth resources.

EMPLOYER
SPOTLIGHT

Kellogg’s

To help deliver on its commitment to creating a
welcoming environment for current and future
employees with disabilities and their supporters,
Kellogg’s has an employee resource group called
“Kapable.” In collaboration with company leadership,
Kapable seeks to foster a more disability-inclusive
culture through events and other initiatives to increase

G Row W | T H U S understanding and encourage dialogue, both internally

and within employees’ local communities.

e Take the ADA Pledge!

The Americans with Disabilities Act (ADA) National Network offers a toolkit of resources that
businesses and other organizations can use to observe the ADA anniversary, during July and all year
round. In addition to a listing of featured events, a media kit with downloadable materials, and other
resources, the ADA Anniversary Toolkit offers employers the opportunity to sign a proclamation to
become part of the nationwide celebration and recommitment to the ADA. Those who take the
pledge are publicly recognized on the website by state. Visit the ADA Anniversary Toolkit.

e CEO Action on Diversity and Inclusion

Last month, CEOs from more than 150 of the world’s largest corporations collectively committed to
advancing workforce diversity and inclusion and encouraging open discussion about related issues
within their companies. The initiative, called “CEO Action for Diversity and Inclusion,” entails a pledge
and a database of member company’s efforts around workplace diversity and inclusion, including those



http://r20.rs6.net/tn.jsp?f=001e2PUw4D9uuaIE2emgtKzP_IqqJPnkDIaU2XBhNkmsPm7uvv4k6QTD2SkCEM1YyeeKr9nWCg_6F71f1dYtjpSmgTnDuj0zZelEXyNJmQNBEJYew1EvfEno5KvRAKMZRMWM5f4LfN2EWFsMI0bNKgZqUkmoysCi1ab8Uw78YvlEvZnzR0ZK7eb_WkiPJ8_M5mIPgqT7ycIiaTk0O-tZ0z1hDDDAPNFVHKB-J43yB29zzo3qtzrJi68Lty3XvtfdzsqB46HWrCdncZ2lOMz4-R0ks61q_RNbmUp9IUQI5iatbw=&c=dsoECo08lIaL0bPeq-b_EEIO9Sr0Srz6tEW5Sb6MwapAKId2h2tZNQ==&ch=mI5tysmReoClBqVh0FgB8nBN9SwfERalyqw54HrFzCi_k8XdJI3WUg==
http://r20.rs6.net/tn.jsp?f=001e2PUw4D9uuaIE2emgtKzP_IqqJPnkDIaU2XBhNkmsPm7uvv4k6QTD2SkCEM1YyeebFRm0yIwRaPfwt6HDOvjZ62l82SmWGKMusE_jKdLXnJTUysHsw1uAmJHm-O0Zfwl6AP0zPxpCzLgfZUNXNTnFr659rXZcAcVfRWrBsz_dQGxJggDEHRjav6KIZjSdFQyrUzGsRzEQUIHv-fglC2cNukuRK_0xYEEIWVt6Tqvuw3mZNk5iOa5LvYSZupNMyJd6HDZ8Pwpf8SINWPUYZ7dYxGV9fwPz7se_pWDPyryDaaMCwk-9hTsygoGQotC0Pwg8_JR1ey-pna4SLPwV-vDiay_imq7xv8WbV6JgekgYlHEqZorJqY1eInbjFg-1DA2USZHUduCMXsiKoAD7r44Mx3ymH2bfQjliH-9CDAZDdMequ4r0fIzqePaR_UaCUOvTyPFhONXySOPOYcfG8lw6AwsgotTpkJCsiIZY6SLN0-kDGMwbuj8QKDXzaS4NUfwK64kemTRtVH5YFylv3Am3jGHD3iJSdDAkAlcY7Xz5sXyKFwPhwj_MQ==&c=dsoECo08lIaL0bPeq-b_EEIO9Sr0Srz6tEW5Sb6MwapAKId2h2tZNQ==&ch=mI5tysmReoClBqVh0FgB8nBN9SwfERalyqw54HrFzCi_k8XdJI3WUg==
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related to people with disabilities. The coalition also plans to hold a summit in the fall to share best
practices and welcome other companies who have joined the effort. Learn more about CEQO Action for
Diversity and Inclusion.

e PEAT Talks: Making Tech Fields Accessible
Thursday, August 17, 2pm-3pm ET WEBINAR
EvoXLabs founder Ather Sharif will discuss his experiences in making tech-focused workplaces more
inclusive, from building technology solutions to how and why EvoXLabs developed a partnership with
Access Computing at UW that connects students with disabilities with mentors and internships in tech.

Register Now

e US Business Leadership Network Conference (USBLN)
August 21-24 in Orlando, FL CONFERENCE
The annual USBLN conference focuses on sharing and developing proven strategies for including people
with disabilities in the workplace, supply chain, and marketplace. This year's theme “Disability: A
Catalyst for Innovation” will celebrate how people and corporations are driving innovation through
disability inclusion, including several technology-related breakout sessions.

o UpSkilling Playbook for Employers, Is Upskilling Right for Your Company?,

[HE ASPENJINSTITUTI

What advantages could upskilling bring to your company? Chapter 5 of the UpSkilling Playbook
for Employers, Is Upskilling Right for Your Company?, offers employers several key factors to
consider when assessing whether to implement an upskilling program. Turnover and retention
rates, recruitment costs, and mission are just a few factors for employers to consider when
assessing the benefits an upskilling program could offer.

For more information, read the chapter. Check out the full playbook for more examples of
employers that have pursued upskilling strategies, investing in economic opportunities for
workers while benefitting their companies at the same time.



http://r20.rs6.net/tn.jsp?f=001e2PUw4D9uuaIE2emgtKzP_IqqJPnkDIaU2XBhNkmsPm7uvv4k6QTD2SkCEM1YyeeWc4gyx8RE-4AXTjHh4DK9SpijNYuW8oUAQi_o5yUxoICzTm6Di9jWe_qeGybk0TsmEdIhPzszb_-tteCmntEWBFGhdx1LkLr23pVhwOM3a8=&c=dsoECo08lIaL0bPeq-b_EEIO9Sr0Srz6tEW5Sb6MwapAKId2h2tZNQ==&ch=mI5tysmReoClBqVh0FgB8nBN9SwfERalyqw54HrFzCi_k8XdJI3WUg==
http://r20.rs6.net/tn.jsp?f=001e2PUw4D9uuaIE2emgtKzP_IqqJPnkDIaU2XBhNkmsPm7uvv4k6QTD2SkCEM1YyeeWc4gyx8RE-4AXTjHh4DK9SpijNYuW8oUAQi_o5yUxoICzTm6Di9jWe_qeGybk0TsmEdIhPzszb_-tteCmntEWBFGhdx1LkLr23pVhwOM3a8=&c=dsoECo08lIaL0bPeq-b_EEIO9Sr0Srz6tEW5Sb6MwapAKId2h2tZNQ==&ch=mI5tysmReoClBqVh0FgB8nBN9SwfERalyqw54HrFzCi_k8XdJI3WUg==
http://www.peatworks.org/var/www/peatworks.org/web/sites/all/modules/civicrm/extern/url.php?u=1635&qid=118506
http://www.peatworks.org/var/www/peatworks.org/web/sites/all/modules/civicrm/extern/url.php?u=1636&qid=118506
http://www.peatworks.org/var/www/peatworks.org/web/sites/all/modules/civicrm/extern/url.php?u=1637&qid=118506
http://www.peatworks.org/var/www/peatworks.org/web/sites/all/modules/civicrm/extern/url.php?u=1635&qid=118506
http://www.peatworks.org/var/www/peatworks.org/web/sites/all/modules/civicrm/extern/url.php?u=1638&qid=118506
http://r20.rs6.net/tn.jsp?f=001j2M0fLZlgceQ8VvrRfptfs_dlHLmrwCXOEw4MnILRRPHER7OkblHoHYmhl5zK9-NnL946Kw3TuwYpD4Dndc6fYTZ0R-djRAp8BUp9wI1TAa8ETsJDtMoRM3dAT2E_pDtgD2H4Babm-cxpuKIiAZG24sAG6Z6pYsukvRZNWfXt1X4ii2CysAT69cN_ZhkBc-djpjlOr5wEqWFvv3PEgT_qVigwnEDaZtELbzrW5PZIDQBsVsuiWoGKTugGXiiWEB7oGONQRNp4sxymRMVqK-fHwT05-3atqwuRmgcDuH78Ls1mrk4-ldiEledI4ri7LZrYp1y-czegGkQYqNbkKZyvg==&c=L1OxsZR1dkOfEfYW-WCrKJVbOBwJWJaroujZ0xSCuIiq6e4nFufTyw==&ch=8Ze7lmmDSOOxnOFSLLasxtDrW4EIDT6tBEpqxijue2kTgR_8KP03Bg==
http://r20.rs6.net/tn.jsp?f=001j2M0fLZlgceQ8VvrRfptfs_dlHLmrwCXOEw4MnILRRPHER7OkblHoC6r1vEEzKoex4e29wdpkxVEmmzTrya3yQoXYOLHiMKx962hUcZxjqaUNT9kVlsw7_yuANOJi9TF9Tz2ue-VPKC5EzLoVwR6TCGFVo8wQNKAHUfxbV6Xt52dfLH4RsNzxhZxhWkwI88RE3yTj990lNpr66T3bVBsGDWhzXzBnmIG66fUfv5APxRlLMgE72clBoSzoKeSnhV-3OYJ5vSO3Q5XBBWb-86R_Zx75u3k6cdhfcC2Gfec6bLS5-J57-qvi9zTaqg29IHSfk4Ar5iAMoyqnYtmPgvSq2v1S-Vnxs1U42MWyB8QbIvnKPtPxSY5d-hvKSUMDMZMx_9CZJ7xibYVgWewaVOQaAfW-yZPHvs__x5HKXXhV24=&c=L1OxsZR1dkOfEfYW-WCrKJVbOBwJWJaroujZ0xSCuIiq6e4nFufTyw==&ch=8Ze7lmmDSOOxnOFSLLasxtDrW4EIDT6tBEpqxijue2kTgR_8KP03Bg==
http://r20.rs6.net/tn.jsp?f=001j2M0fLZlgceQ8VvrRfptfs_dlHLmrwCXOEw4MnILRRPHER7OkblHoHYmhl5zK9-NnL946Kw3TuwYpD4Dndc6fYTZ0R-djRAp8BUp9wI1TAa8ETsJDtMoRM3dAT2E_pDtgD2H4Babm-cxpuKIiAZG24sAG6Z6pYsukvRZNWfXt1X4ii2CysAT69cN_ZhkBc-djpjlOr5wEqWFvv3PEgT_qVigwnEDaZtELbzrW5PZIDQBsVsuiWoGKTugGXiiWEB7oGONQRNp4sxymRMVqK-fHwT05-3atqwuRmgcDuH78Ls1mrk4-ldiEledI4ri7LZrYp1y-czegGkQYqNbkKZyvg==&c=L1OxsZR1dkOfEfYW-WCrKJVbOBwJWJaroujZ0xSCuIiq6e4nFufTyw==&ch=8Ze7lmmDSOOxnOFSLLasxtDrW4EIDT6tBEpqxijue2kTgR_8KP03Bg==
http://r20.rs6.net/tn.jsp?f=001j2M0fLZlgceQ8VvrRfptfs_dlHLmrwCXOEw4MnILRRPHER7OkblHoHYmhl5zK9-NnL946Kw3TuwYpD4Dndc6fYTZ0R-djRAp8BUp9wI1TAa8ETsJDtMoRM3dAT2E_pDtgD2H4Babm-cxpuKIiAZG24sAG6Z6pYsukvRZNWfXt1X4ii2CysAT69cN_ZhkBc-djpjlOr5wEqWFvv3PEgT_qVigwnEDaZtELbzrW5PZIDQBsVsuiWoGKTugGXiiWEB7oGONQRNp4sxymRMVqK-fHwT05-3atqwuRmgcDuH78Ls1mrk4-ldiEledI4ri7LZrYp1y-czegGkQYqNbkKZyvg==&c=L1OxsZR1dkOfEfYW-WCrKJVbOBwJWJaroujZ0xSCuIiq6e4nFufTyw==&ch=8Ze7lmmDSOOxnOFSLLasxtDrW4EIDT6tBEpqxijue2kTgR_8KP03Bg==
http://r20.rs6.net/tn.jsp?f=001j2M0fLZlgceQ8VvrRfptfs_dlHLmrwCXOEw4MnILRRPHER7OkblHoC6r1vEEzKoex4e29wdpkxVEmmzTrya3yQoXYOLHiMKx962hUcZxjqaUNT9kVlsw7_yuANOJi9TF9Tz2ue-VPKC5EzLoVwR6TCGFVo8wQNKAHUfxbV6Xt52dfLH4RsNzxhZxhWkwI88RE3yTj990lNpr66T3bVBsGDWhzXzBnmIG66fUfv5APxRlLMgE72clBoSzoKeSnhV-3OYJ5vSO3Q5XBBWb-86R_Zx75u3k6cdhfcC2Gfec6bLS5-J57-qvi9zTaqg29IHSfk4Ar5iAMoyqnYtmPgvSq2v1S-Vnxs1U42MWyB8QbIvnKPtPxSY5d-hvKSUMDMZMx_9CZJ7xibYVgWewaVOQaAfW-yZPHvs__x5HKXXhV24=&c=L1OxsZR1dkOfEfYW-WCrKJVbOBwJWJaroujZ0xSCuIiq6e4nFufTyw==&ch=8Ze7lmmDSOOxnOFSLLasxtDrW4EIDT6tBEpqxijue2kTgR_8KP03Bg==
http://r20.rs6.net/tn.jsp?f=001j2M0fLZlgceQ8VvrRfptfs_dlHLmrwCXOEw4MnILRRPHER7OkblHoC6r1vEEzKoe774eDpcv0bWa6gxo8o4xCyfSfWx9oO5EY8aXA3TG-M_FbamLbRMBy0VtmI9gfGsUoCvHafCjeaJAOTdJWQCv_kHmS_1LA7AYVym7G6s17cOq6fnkxlw_x-xgwzgND5zND7bEsA5-_lAi971i0cv-cPtsVlqhst1mWm-2euKWZxvSsV_cOEj7M9vzYUSAQmB-2DmMFLVYiLbEZapKPoYJAj1RcKx2iKQdkcHd1Xm-ZWROPF-TuB3w69Fc780N5xJvp4i3LkVJq2FMRPxR5NNKPlvU4BW6PNuETm5ycVkI5QyxdExV4DoNmHpj0EUicRfdnC3oj6_VdgHS0g-GjM1FwukVnxAk2wrkFSL1_rzvbTM=&c=L1OxsZR1dkOfEfYW-WCrKJVbOBwJWJaroujZ0xSCuIiq6e4nFufTyw==&ch=8Ze7lmmDSOOxnOFSLLasxtDrW4EIDT6tBEpqxijue2kTgR_8KP03Bg==
http://r20.rs6.net/tn.jsp?f=001j2M0fLZlgceQ8VvrRfptfs_dlHLmrwCXOEw4MnILRRPHER7OkblHoHYmhl5zK9-NK58QVSYS_lrWOP4cheuPJI5VOPYCqirHcXIPyqedw1Kd0DUh7IcwEvKjQ4Zd8W7nPl2AZwvsARnz3PZirYxQZFXyxiy59kV6JqhfNjQs65PMlXt_fQtwbDAaL58c2qu7PVw9XeJ5a3Ir1eFfuf-94G_kI3AUeaM7FBeLKqnsGTrMNP9u6-sT99hsL5OHhbhu3T-MdyAgv9oAlmjLu0Yrg_jYRQP9u_SvlfgevZ9DKLXphbvsYJSwQQSRiueK8emGS_3cL4wGwrCB6eBgj4ZfDw==&c=L1OxsZR1dkOfEfYW-WCrKJVbOBwJWJaroujZ0xSCuIiq6e4nFufTyw==&ch=8Ze7lmmDSOOxnOFSLLasxtDrW4EIDT6tBEpqxijue2kTgR_8KP03Bg==
http://r20.rs6.net/tn.jsp?f=001j2M0fLZlgceQ8VvrRfptfs_dlHLmrwCXOEw4MnILRRPHER7OkblHoHYmhl5zK9-NgHnq9FHn4ttlsqeIarPoPS4ngiZGqEBRittuay3Ok1MC9vs-6byCkoqjOO7hxkm6c7nrPITs0gQ1q_okZhLBsFB6_yL20ZVGgaHI60r9DswuJYUYT5WMUH5aXMl7NK1VyZXv8eaAnOpivWH4tj7Q6yUnnJ4gxs7meVDoEL6zjFvaHKyT2Sh5KyknIg1ZMxDBE7l4hd8ahFLtCkQkZmQ3QkYNIc6p0YO7IwimU4lMZqzpLsEh1vxTTISrwWGwPnJFVm5Ob4t128V3GJ_dxqZrGw==&c=L1OxsZR1dkOfEfYW-WCrKJVbOBwJWJaroujZ0xSCuIiq6e4nFufTyw==&ch=8Ze7lmmDSOOxnOFSLLasxtDrW4EIDT6tBEpqxijue2kTgR_8KP03Bg==

Is Upskilling Right for Your

Company?

GENERAL RESOURCES:

NLS Debuts New Website and Pilot Programs

The National Library Service for the Blind and Physically Handicapped (NLS) at the Library of
Congress recently debuted their new website - a gateway to the network of library services for
people who are blind, have low vision, or have physical disabilities. The new website has been
designed for users with and without visual disabilities, and includes tools to adjust the layout for
a range of visual needs. In a recent blog post, NLS Director Karen Keninger also detailed four
new programs currently being piloted at NLS network libraries: duplication on demand, wireless
download, synthetic speech, and Braille e-readers.

New Research Briefs from the RRTC on Advancing Employment for Individuals with IDD

The NIDILRR-funded Rehabilitation Research and Training Center (RRTC) on Advancing
Employment for Individuals with Intellectual and Developmental Disabilities (IDD) has published
two new research briefs on findings from the National Core Indicators Adult Consumer Survey of
2012-2013. How is Guardianship Status Related to Employment Status for People with IDD?
explores whether having a legal guardian can impact the paid employment of people with IDD.
What is the Relationship Between Gender and Employment Status for Individuals with IDD?
describes some of the demographic differences among people with IDD who responded to the
survey.

2017 Facts and Figures Factsheets for SCI, TBI, and Burn Injury

The NIDILRR-funded Model Systems Knowledge Translation Center (MSKTC) has published the
2017 factsheets for spinal cord injury (SCl), traumatic brain injury (TBI), and burn injury,
produced with the NIDILRR-funded Model Systems data centers. SCI Facts and Figures at a
Glance (PDF) was produced with the National SCI Statistical Center. National Database: 2017
Profile of People Within the TBI Model Systems (PDF) was produced with the TBI Model Systems
National Data and Statistical Center. National Database: 2017 Profile of Adults Included in the
Burn Injury Model Systems (PDF) and National Database: 2017 Profile of Children Included in the
Burn Injury Model Systems (PDF) were produced with the Burn Model Systems Data and
Statistical Center.

Advocacy Skill Building Toolkit

The NIDILRR-funded Rehabilitation Research and Training Center on Disability in Rural
Communities (RTC: Rural) has released an Advocacy Skill Building Toolkit, a new set of resources
to conduct workshops that helps develop the advocacy skills of emerging independent living
leaders and youth with disabilities. The toolkit describes how to introduce advocacy through the
facilitation of discussions and unique activities like improvisation, identifying issues of
importance, and putting advocacy skills into practice.

It's Loud Out There: Hearing Health Across the Lifespan

The Centers for Disease Control and Prevention (CDC) have posted video and slides from It's
Loud Out There: Hearing Health Across the Lifespan, the June session of the Public Health Grand
Rounds webcast series. Experts discussed the problem of hearing loss, its causes, prevention
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strategies, and public health solutions. In a companion video, Beyond the Data, presenters
discussed the growth of hearing loss in the US and how it affects younger and older people alike,
and shared tips and resources to protect hearing health in an increasingly noisy world.

e A Guided Career Planning Program May Help Young Adults with Mental Health Challenges
Achieve Their Goals
For young adults with mental health challenges, the right career planning program may help put
them on the path to achieving their life goals, this week's Research In Focus finds.

e AAC Study Highlighted on WKRC
The NIDILRR-funded project on Improving Outcomes Using Aided Augmentative and Alternative
Communication (AAC) for Children who are Deaf or Hard of Hearing was featured in Giving
children a voice: Children's Hospital enrolling for language intervention study on WKRC
Cincinnati. Principal Investigator Jareen Meinzen-Derr, PhD, described the study and how the
children who participated in the program have improved in language, comprehension, and social
skills. The video includes demonstration of the AAC technology in action.

e Facts for Features: Anniversary of Americans with Disabilities Act: July 26
The US Census Bureau has published a collection of resources, Facts for Features:
Anniversary of Americans with Disabilities Act: July 26, which provides a demographic
snapshot of the US population with disabilities and examines various services available to
support full participation of people with disabilities in the community. Facts and figures are
gathered from several Census Bureau surveys and census reports and cover differing
periods of time. The collection includes downloadable graphics and other resources.

e On-line Resources on Technology Related Aspects of WIOA
In honor of the 27th anniversary of the signing of the Americans with Disabilities Act, the Partnership on
Employment & Accessible Technology (PEAT) has enhanced its suite of online resources on the
technology-related aspects of the Workforce Innovation and Opportunity Act (WIOA).
Among other provisions, WIOA requires American Job Centers (AJCs) and affiliated sites to use
information and communications technologies (ICT) that are accessible to individuals with disabilities.
PEAT’s WIOA tools help AlCs understand their tech-related responsibilities under WIOA, along with the
nuts and bolts of making their ICT accessible to customers.
Newly added resources include:

e Afact sheet on the tech-related implications of WIOA

e Adigital accessibility checklist for AJCs

e A ready-to-share presentation deck to train AJC staff on WIOA and accessible technology best

practices.

Funded by the U.S. Department of Labor's Office of Disability Employment Policy, PEAT fosters
collaboration and action around accessible technology in the workplace. To access PEAT’s full suite of
WIOA resources, visit https://www.peatworks.org/content/wioa.

e Release of Guided Group Discovery Materials as a Universal Design to Promote Employment
Outcomes
The Office of Disability Employment Policy (ODEP) and the LEAD Center recently released materials and
resources for use by workforce professionals to implement Guided Group Discovery (GGD), most
effectively used through cross-system partnerships. Guided Group Discovery is a set of strategies that
can benefit any job seeker who faces barriers to employment. GGD is a universal design approach used
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in public and private workforce development programs (e.g., American Job Centers, community
rehabilitation providers, schools, etc.) to enable youth and adults with disabilities, and others, to secure
and maintain employment.

Continue reading "Release of Guided Group Discovery Materials as a Universal Design to Promote
Employment Outcomes "

o Guided Group Discovery Introduction and Course

o Guided Group Discovery Participant Workbook

o Guided Group Discovery Facilitator Guide

e Suicide Prevention Resources-On average, one person in lllinois dies by suicide every six
hours-help is available

o 800.273.8255 — Suicide Prevention Lifeline
o 741741 — Crisis Text Line
o 866.359.7953 — Warm Line

o #helpjustone

e Supporting the Uniqgue Needs of the LGBTQ Community

SAMHSA-HRSA CENTER FOR

INTEGRATED HEALTH
SOLUTIONS

flinjw) s

As you provide care for your clients in an integrated setting, it is imperative to
consider the unique needs of lesbian, gay, bisexual, transgender, and questioning
(LGBTQ) clients. Many LGBTQ individuals face daily challenges such as a lack of
supportive communities, financial resources, stable housing, and affirmative
workplaces. These disparities can lead to increased rates of mental illness,
HIV/AIDS, suicide, substance use, certain cancers, and other negative health
outcomes.

The SAMHSA-HRSA Center for Integrated Health Solutions (CIHS) can support
providers at all organizational levels in building knowledge of LGBTQ sensitive
topics. From preventive best practices to innovations in treatment, CIHS is here to
help you navigate the continuum of care with free 1:1 consults by subject matter
experts, webinars, products, and resources.
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Wherever you fall on the integrated care continuum, consider how many of the
following steps your organization has taken:

e Using the Joint Commission’s field guide on communicating patient- and
family-centered care for the LGBTQ community as a roadmap to examine
current practices and promote cultural inclusivity.

e Informing staff webinars trainings, such as National Council’s webinar,
“Behavioral Health Services for Sexual and Gender Minority Adults: Where
Data and Practice Intersect,” and those available from the SAMHSA-funded
YMSM+LGBT Center of Excellence.

e Preparing staff to provide sensitive and informed care by utilizing “LGBT
Training Curricula for Behavioral Health and Primary Care Practitioners”
and learning modules and guides available from The National LGBT Health
Education Center.

e Reviewing practice guidelines for trauma-informed approaches for working
with LGBTQ teens and young adults, and best practices for engaging
parents and caregivers in the care of LGBTQ youth with SAMHSA’s resource
guide.

e Ensuring your substance use disorder treatment and prevention
approaches are sensitive to LGBTQ clients by using the clinician and
program administrator resources in SAMHSA’s LGBT Treatment Guide.

e Recognizing that race, ethnicity, culture, language, and beliefs are
components of identity, and committing to validating and expanding
knowledge of the experiences of LGBTQ persons of color.

e Assessing current policies and practices to ensure your organization scores
well on the Healthcare Equality Index (HEI).

Keep in mind that each distinct population within the LGBTQ community faces its
own challenges and health issues. Here are a few additional resources that can help
you understand some of these unique challenges:

e Top Health Issues for LGBT Populations

e Top 10 Things Lesbians Should Discuss with Their Healthcare Provider

e Top 10 Things Gay Men Should Discuss with Their Healthcare Provider

e Understanding Issues Facing Bisexual Americans

e Center of Excellence for Transgender Health

For the most updated information from SAMHSA and HRSA, check the following
websites on a regular basis:

e SAMHSA’s LGBT Page

e HRSA’s LGBT Page

Whether you have questions about where to start, want to connect with other
organizations at similar stages of integration, or are looking for a specific tool to
help move your organization along, contact CIHS at
Integration@TheNationalCouncil.org to learn more about support available to your
team.

5. OPPORTUNITIES TO PARTICIPATE:
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e Planning for the Future, August 10, 2017, 10:30 a.m. — noon, 3003 W Touhy Ave in Chicago
Presented By Scott Nixon, Executive Director of Life’s Plan Incorporated

Learn about the variety of estate planning tools that are important for the families of adults with
disabilities with special focus on Pooled Trust for People with Disabilities. Also reviewing other planning
issues including:

. Special Needs Trust Administration

. What is an Able Account?

. The importance of the Trust Administrator

. Expenses allowed by the Trust

e Search Strategies to Find Affordable and , Accessible Housing Options for Seniors and, People
with Disabilities, September 14, 2017, 10:30 a.m. — noon
Presented by Christie Norrick, Manager Consumer Assistance, CJE SeniorLife
This program will provide information about how to search for different housing options. Presenter will
explain how to search using the internet and resource list, describing what to expect at each point in the
moving process.

To register or to request special accommodations, please contact Mariana Sanchez, Linkages
Coordinator, at 773.508.1106 or linkages@cje.net

e Support the Field: Take our Survey on CDBG-Funded Employment Services
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If you’re an employment services provider funded through the Community Development Block
Grant (CDBG), we’d like to hear more about your work. We’re curious to learn how CDBG is
being leveraged in your community to support employment services, and your feedback will
shape our thinking about how CDBG can best increase access to employment and economic
opportunity for low-income individuals.

If you’re not funded through CDBG to do this work but know of providers who are, we’d really
appreciate if you’d forward along this survey.

Take our survey (or share it!) >>

e Minority Mental Health Month
July is Minority Mental Health Month, and our social media campaign using #notacharacterflaw is fully
underway. We are encouraging minority communities to openly discuss mental illness and the fact that
mental illness is oftentimes seen as a character flaw among many communities of color. If you are
interested in supporting the effort and aren’t doing so yet, you can access a range of shareable images
via the following link:
https://www.dropbox.com/sh/gixrpgnun0760li/AADySEbv17tJJHWt901Yh Cra?dI=0.



http://action.heartlandalliance.org/site/R?i=0yxaCMSWTLE9yMgnXM2wfQ
http://action.heartlandalliance.org/site/R?i=VGnwmQAWmmbOSPvZBy7T4w
http://action.heartlandalliance.org/site/R?i=VNYOwuiHI2_gTxAR14aJYA
http://takeaction.mentalhealthamerica.net/site/R?i=5Al2OFKhi6rO3JShoC1PsQ

Mental
illnesses
are real

health
@o:nditloinis:

#notacharacterflaw

You can also follow our Chiming In Blog to read guest posts from some of our partners that hone in on
the issues addressing mental health in minority communities. The first guest blog post featured “Fable
the Poet,” and touches on his work to help increase mental health awareness by using spoken word.
Access the blog here.

6. FOOD FOR THOUGHT-DISABILITY AND POVERTY, TRAUMA INFORMED
CARE IN EMPLOYMENT & COMMUNITY INCLUSION

e Disable Poverty-It's been one year since NDI launched DISABLE POVERTY — the campaign to
increase awareness about disability and poverty in America. At National Disability Institute, we
believe that no one with a disability should live in poverty, and we dedicate ourselves to this
mission each day.

Today, as we celebrate the 27th anniversary of the Americans with Disabilities Act (ADA), we're
excited to share a new DISABLE POVERTY outreach video.

We hope that you will share this with your friends, family, coworkers and more, and encourage others
to take the DISABLE POVERTY pledge!
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e From the Blog: Trauma-Informed Care Matters in Employment Services
Incorporating trauma-informed care into employment services for people facing barriers to work is
essential—and our new blog features ideas and practical tips for doing so.
https://nationalinitiatives.wordpress.com/2017/07/14/ideas-for-incorporating-trauma-informed-care-

into-employment-services/

All People Are Able To Live In Integrated Environments

Integrated Environments involve where people receiving supports
ilive, work, and spend their leisure time, along with how they
“interact and connect to those spaces and the people in them. This
~_component of quality of life goes beyond just physical integration,
izand explores opportunities for people to build social capital,

v alongside people both with and without disabilities.

Learn more >>
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CQL's data system, PORTAL, reveals only 41.6% of people with
disabilities in our sample of approximately 1,400 people live in
integrated environments. In this article, we share data collected Read Article
and analyzed within PORTAL, to evaluate factors that influence the
presence of the Personal Outcome Measures® indicator, People
Live In Integrated Environments.
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